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Abstract

The supplemental appendix contains additional regressions and tabulations refer-
enced in the main text. Table A1 includes only children in the sample for estimating
the relationship between wages and sibship sex composition. Descriptive statistics for
the data on job finding, home quality, and family roles are provided in Tables A2, A3,
and A4. Table A5 reports the most common occupations in various wage brackets, and
Table A6 relates sibling gender to occupational group. The sex composition of the jobs
held by men and women is summarized in Table A7, and the association of this variable
with sibling gender is examined in Table A8.
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Table A2: Summary Statistics on Job Search through Siblings

Men Women
Mean (S.D.) Age 20.47 (2.22) 20.66 (2.20)
Pct. Siblings Male 50.65 51.79
Pct. Helped to Get Job by

Relative 24.17 18.64
Sibling 4.12 4.62
Brother 2.90 1.09
Sister 1.22 3.53

Pct. Also Having Same Employer as
Relative 17.25 12.54
Sibling 3.17 3.53
Brother 2.26 0.87
Sister 0.91 2.66

Individuals/Families 2,209/1,892 2,296/1,995
Note: The questionnaire on job search methods from the 1982 round of the NLSY79 is used. The dataset comprises individuals
with valid sibling data who worked during the past year. Only children are excluded as are members of the military sample.

Table A3: Summary Statistics on Home Environment

Boys Girls
Part A: Infant/Toddler

Mean (S.D.) Age 1.62 (0.93) 1.62 (0.94)
Mean (S.D.) Year 1991.57 (4.80) 1991.78 (4.98)
Pct. Siblings Male 48.94 51.37
Mean (S.D.) Total Raw Score 138.23 (24.95) 139.85 (25.28)
Observations/Individuals/Families 2,768/2,261/1,732 2,657/2,138/1,638

Part B: Early Childhood
Mean (S.D.) Age 4.53 (0.94) 4.52 (0.94)
Mean (S.D.) Year 1992.77 (5.29) 1992.82 (5.32)
Pct. Siblings Male 50.01 53.60
Mean (S.D.) Total Raw Score 201.14 (37.99) 205.45 (36.52)
Observations/Individuals/Families 3,890/3,016/2,124 3,820/2,940/2,108

Part C: Middle Childhood
Mean (S.D.) Age 8.03 (1.30) 8.05 (1.30)
Mean (S.D.) Year 1994.79 (6.15) 1994.86 (6.18)
Pct. Siblings Male 48.50 53.41
Mean (S.D.) Total Raw Score 196.89 (38.90) 199.64 (38.43)
Observations/Individuals/Families 5,934/3,718/2,405 5,791/3,579/2,359

Part D: Early Adolescence
Mean (S.D.) Age 12.20 (1.35) 12.19 (1.36)
Mean (S.D.) Year 1998.28 (6.09) 1998.32 (6.16)
Pct. Siblings Male 48.71 52.92
Mean (S.D.) Total Raw Score 200.17 (36.54) 203.92 (36.06)
Observations/Individuals/Families 6,062/3,404/2,214 6,063/3,370/2,213

Note: The HOME inventory from the NLSY79-CH is used. Parts A, B, C, and D are generally administered to children aged 0-2,
3-5, 6-9, and 10-14 years, respectively. The dataset excludes only children, individuals without sibling data, and the progeny of
military sample members.
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Table A4: Summary Statistics on Family Attitudes

Young Men Young Women
Mean (S.D.) Age 21.08 (5.01) 21.16 (5.06)
Mean (S.D.) Year 2004.84 (6.06) 2004.87 (6.00)
Pct. Siblings Male 49.55 53.42
Pct. Agreeing That

Place of Women Is in Home 13.12 8.73
Wife with Family Has No Time for Other Employment 15.81 9.50
Working Wife Feels More Useful 61.70 49.96
Employment of Wives Leads to Juvenile Delinquency 14.50 11.37
Inflation Necessitates Employment of Both Parents 76.48 77.51
Traditional Husband and Wife Roles Are Best 29.08 20.81
Men Should Share Housework 93.03 96.40
Women Are Happier in Traditional Roles 30.59 22.93

Observations/Individuals/Families 4,877/3,129/2,071 5,190/3,182/2,111
Note: The module on family attitudes from the NLSY79-YA is used. The dataset excludes only children, individuals without
sibling data, and the progeny of military sample members.

Table A5: Wage Intervals and Occupational Groups

Men Women
Three Most Common Occupations

Wage<$5 Janitors and Cleaners Child Care Workers
Groundskeepers and Gardeners Cashiers

Transportation Laborers Cooks
$5≤Wage<$10 Construction Laborers Nursing Aids

Janitors and Cleaners Secretaries
Transportation Laborers Cashiers

$10≤Wage<$15 Heavy Truck Drivers Secretaries
Carpenters Elementary School Teachers

Construction Laborers General Office Clerks
$15≤Wage<$20 Computer Programmers Registered Nurses

Heavy Truck Drivers Secretaries
Construction Laborers Postal Clerks

$20≤Wage<$25 Computer Systems Analysts Registered Nurses
Computer Programmers Computer Systems Analysts

Accountants and Auditors Accountants and Auditors
Wage≥$25 Lawyers Lawyers

Financial Services Sales Financial Managers
Physicians Registered Nurses

Most Common Occupational Group
Wage<$5 Blue-Collar Worker Service Worker
$5≤Wage<$10 Blue-Collar Worker Lower White-Collar
$10≤Wage<$15 Blue-Collar Worker Lower White-Collar
$15≤Wage<$20 Blue-Collar Worker Upper White-Collar
$20≤Wage<$25 Upper White-Collar Upper White-Collar
Wage≥$25 Upper White-Collar Upper White-Collar
Observations 3,634 3,356

Note: The dataset comprises individuals in the 1993 round of the NLSY79 who worked in the past year. Members of the
military sample are dropped. The top panel lists the three most frequent 3-digit occupations in each wage interval according
to 1990 Census codes. Jobs that do not belong to a well-defined occupation are excluded. The bottom panel identifies the
most prevalent occupational group in each wage range. Jobs are classified into occupational groups based on 1990 Census
codes. Managers and professionals (codes 3–199) are regarded as upper white-collar workers, and lower white-collar employees
perform technical, sales, and clerical functions (codes 203–389). The service sector comprises household workers, protective
forces, food preparation, health aides, maintenance jobs, and personal care (codes 403–469). Operatives and laborers as well as
craft and resource workers (codes 473–889) are included in the blue-collar category.
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Table A7: Sex Composition of Occupation and Job Search through Siblings

Men Women
Mean Percent Female in Occupation

All 31.30 70.59
Had Help Getting Job from

Relative 27.39 67.41
Sibling 34.60 69.10
Brother 31.09 62.95
Sister 42.93 71.00

Also Had Same Employer as
Relative 27.83 64.38
Sibling 36.16 66.39
Brother 32.53 61.18
Sister 45.21 68.10

Observations 2,209 2,296
Note: The questionnaire on job search methods from the 1982 round of the NLSY79 is used. The dataset comprises individuals
with valid sibling data who worked during the past year. Only children are excluded as are members of the military sample. The
number of women as a percentage of all workers in the 3-digit occupation of a respondent is calculated based on data from the
1980 Census. The resulting variable is averaged over all men or women that obtain a job through a given relative.

Table A8: Influence of Sibling Gender on Sex Composition of Occupation

Men Women
Proportion Female in Occupation

Linear Regression Fractional Logit Linear Regression Fractional Logit
Fraction of 0.0256 0.0252 -0.0146 -0.0143
Siblings Male (0.0172) (0.0168) (0.0167) (0.0165)
Observations 2,209 2,296

Note: The dataset comprises individuals from the 1982 wave of the NLSY79 who worked during the past year and have valid
sibling data. Only children are excluded as are members of the military sample. Information from the 1980 Census is used to
compute the dependent variable, which is the share of workers in the 3-digit occupation of a respondent who are women. Linear
regression coefficients are estimated by ordinary least squares. Because the response variable cannot take values outside the unit
interval, fractional logit models are fit by the method of quasi-maximum likelihood, and average marginal effects are reported.
All specifications control for race, region of residence, urban location, dummy variables for age, fixed effects for birth order and
sibship size, and indicator variables for parental age and education. Huber-White standard errors, clustered at the family level,
are reported in parentheses. Single, double, and triple asterisks respectively denote statistical significance at the 10 percent, 5
percent, and 1 percent levels.
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