18 INTERACTION PROCESS ANALYSIS
Chart 4. Interaction profile of leader in nondirective role,
1 i , raises other’s
status, glves help, reward:

2 , jokes,
laughs, shows satisfactfon: \

N
shows passive acce ce
3 emnds, co!r)::urs, complies: />

implying autonomy for other:
5 Qms_opmxsn, evaluation, analysis,
expresses fee

4 Gives suggestion, direction, (

ling, wish: N
¢ Gl | information, b
repeats, clarifies, confirms: |

Ask% ﬁr_ Qﬂﬂgﬂﬂﬂn information

7 repetition, confirmation: ! f
Aﬂﬁs 1{;: 9 , evaluation

8 ana ysis, e%sion of feell'ng: {

9 Lﬁﬁ.éf.me , direction,
possible ways of action:

grees, shows passive refec-
10 ¢ on, formality, withholds heip:

1 EQ&'EF tension, asks for help,
raws out of field:
Shows antag , deflates other’s
12 stafus, ée?en S Or asserts self:

Percent: 0 10 20

Chart 5. Interaction profile of leader in democratic-directive role.
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